
  

 

 

 

Capability Statement 

         CAGE: 8US89                         www.HCGAP.com                         DUNS: 106266069     

 

 

PRIMARY NAICS CODES 
561311 – Employment Placement  
                  Agencies 
561312 – Executive Search Services 
541211 – Offices of Certified Public  
                  Accountants 
541219 – Other Accounting Services 
541612 – Human Resources  
                  Consulting 
541320 – Temporary Help Services 
541611 – Admin. Mgmt.  & General    
                  Mngmt Consulting  

Let us help your business grow by “strategically bridging the HR gap” between your present structure and 
a more prosperous future. 

 
 
 
 
 

 

 
Points of Contact 

 
Joy A. Chernosky, SPHR  
Chief Executive Officer 

Joy@HCGap.com 
440-759-1147 

 
David P. Cronin, M.S., Ph.D. 

Chief Operations Officer 
DC@HCGap.com 

216.798.1510 
 
 

 

 
With over 50 years of experience in talent sourcing, the HCG team helps small 
business grow by locating, persuading, and bringing top talent to their teams. 
 

• Teaming Partner/Joint Venture - HCG brings the best talent to ANY 
ENGAGEMENT and gets the project done on budget, on time, every time! 

 

• Talent Transfer – Talent Transfer has no up-front fees and HCG only gets paid 
after your organization is capitalizing on new talent. 

 

• Contract Recruitment – With a vast network of top professionals and 
pipeline of job seekers, HCG utilizes several approaches for meeting staffing 
needs, including our proprietary Combination Lock Paradigm (CLP) – a 
research-based approach to talent acquisition. 
 

 
 

Your ONE STOP for 

HUMAN RESOURCE CONSULTING & TALENT ACQUISITION  

 

  

 

 

TALENT ACQUISITION 

WOMAN-OWNED, MINORITY OWNED SMALL BUSINESS 

Achievements 
Cost Savings $100M+ 

Cost Reduction - Advertising $1M+ 
$400M+ T&M Growth 

$1B Sales Pipeline Recruitment  
500K Club - Three Times 

 

HUMAN RESOURCE CONSULTING 

HCG understands the HR landscape and helps companies achieve their human 
resource goals without the need for hiring new personnel – saving small companies 
thousands so they can continue to grow! 
 

• Development of Business Literature 

• OFCCP and FAR Compliance 

• Employee Handbooks 

• Policy Development 

• Affirmative Action Compliance 

• Diversity, Equity & Inclusion Training 
 

 

• Performance Metrics 

• Staffing Strategies 

• Competitive Compensation 

• Hiring-to-Scale 

• Onboarding 

• State-Specific HR Laws 

http://www.hcgap.com/
mailto:Joy@HCGap.com
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